Objectives: To examine how transitions to retirement influenced the division of household labor in dual earner couples. We tested hypotheses about changes (a) between a couple's preretirement and postretirement stage and (b) across the transitional phase during which both spouses retired. Method: We estimated fixed-effects models for the effects of the husband's and the wife's retirement on changes in their hours and share of routine housework. The data came from 29 waves of the German Socio-economic Panel Study, comprising N = 31,040 annual observations of N = 3,288 dual earner couples aged 45 to 75 years. Results: Spouses who retired first performed more housework, whereas their partners who continued working performed less. This occurred irrespective of the retirement sequence. Husbands who retired first doubled up on their share of housework, but never performed more than 40% of a couple's total hours. None of the observed shifts were permanent. After both spouses had retired, couples reverted to their preretirement division of housework. Discussion: Although the findings on changes after retirement support the time availability hypothesis, gender construction theories still take precedence in explaining the division of household labor over the life course.
Recent studies have shown that couples' division of household labor becomes less gendered after retirement. Husbands increase their hours spent on domestic tasks and take over some of the work previously performed by their wives (Caltabiano, Campolo, & di Pino, 2016; Leopold & Skopek, 2015) . This shift to more equitable arrangements suggests that retirement reduces gender inequality in the home and supports the idea that gender display becomes less salient in later life (Gutmann, 1975) .
Yet, extant studies are limited in scope. Most notably, the analyses focused on male breadwinner couples and examined only the husband's transition to retirement. Couples in modern societies increasingly shift from a male breadwinner model toward a dual earner model (Blossfeld & Drobnic, 2001) . Dual earner couples are more egalitarian, involving not only more equitable participation in market work but also a more equitable division of domestic work before retirement. Furthermore, dual earner couples experience two transitions to retirement, both of which may affect each partner's performance of household labor. The only longitudinal study to jointly consider the effects of husbands' and wives' retirement on their division of household labor was based on a two-wave design (Szinovacz, 2000) . Investigating whether changes after retirement are temporary or permanent requires a larger window of observation.
In the present study, we examined the short-term and long-term effects of husbands' and wives' retirement on the division of household labor in dual earner couples. We drew on two theoretical perspectives-gender construction and time availability-to formulate hypotheses about changes from preretirement to postretirement years and across the transitional phase during which both spouses retire. The empirical analyses were based on 29 waves (1985 until 2013) of the German Socio-economic Panel Study (SOEP).
Theoretical Background
Although the gender gap in household labor has narrowed over the past decades, couples' division of housework remains gendered (Bianchi, Sayer, Milkie, & Robinson, 2012) . Longitudinal studies have contributed to understanding how this gender gap is produced and how it evolves over the life course. Two general findings have emerged from these studies.
First, gendered time patterns are sticky. Once couples have established their division of household labor, this arrangement remains stable over major stages of the adult life course (Kühhirt, 2012) . Second, critical transitions may still entail substantial shifts. These changes are well documented for the transition to parenthood. Following the birth of the first child, the gender gap in household labor widens (Grunow, Schulz, & Blossfeld, 2012; Sanchez & Thomson 1997) . Parenthood not only renders traditional couples even more traditional, but it also increases gender specialization in previously egalitarian couples (Kühhirt, 2012) .
These findings on the consequences of parenthood have recently been complemented by studies on retirement, reporting the reverse pattern. As male breadwinners retired from the workforce, the gender gap in housework narrowed (Caltabiano et al., 2016; Leopold & Skopek, 2015) . Similar to the effects of parenthood, these changes were permanent. In contrast to the evidence on parenthood, however, extant findings on retirement are limited in scope. Most notably, the couples studied were characterized by a traditional, highly gendered division of labor, and the analysis of changes in housework was restricted to the consequences of a male breadwinner's retirement.
With the rise in women's education, women's labor force participation, educational homogamy, and egalitarian gender roles (Blossfeld & Timm, 2003; DiPrete & Buchmann, 2013; Vincent-Lancrin, 2008) , the traditional male breadwinner-female homemaker model has been increasingly replaced by dual earner arrangements (Blossfeld & Drobnic, 2001) . Considering the effects of retirement on the division of household labor, dual earner couples differ in important ways from their traditional counterparts on which existing research is based. First, although the division of household labor remains unequal even in dual earner couples, the gender gap is smaller (Coverman, 1985; Presser, 1994) as women who work for pay can "buy out" of housework (Gupta, 2006) . Compared with male breadwinner couples, this leaves less room for convergence across the transition to retirement. Second, the couple context of retirement among dual earners is characterized by two transitions. Compared with male breadwinner couples, this introduces greater complexity in the potential effects of retirement on the division of household labor. Although spouses may retire jointly (Radl & Himmelreicher, 2015) , they often retire consecutively (Drobnič, 2002) . If spouses retire in sequence, the first spouse's retirement initiates a transitional phase in which the other spouse temporarily acts as a sole earner. Some studies have indicated that couples try to shorten this stage, either by husbands retiring later or by wives retiring earlier (Blau, 1998; O'Rand & Farkas, 2002) . Other work has found that such synchronization was not common (Gustafson, 2015) and not gendered (Syse, Solem, Ugreninov, Mykletun, & Furunes, 2014) . Although the transitional phase of retirement among dual earners may span several years, we know little about whether, and to what extent, these couples respond to the associated shifts in their division of market work by adjusting their division of domestic work.
Third, in view of these differences, it is important to adapt theoretical arguments pertaining to the effects of retirement on the division of household labor in male breadwinner couples to the context of dual earner couples. In the following, we consider two perspectives-gender construction and time availability-to formulate hypotheses about (a) changes from the preretirement stage to the postretirement stage and (b) changes across the transitional phase connecting these stages.
Hypotheses
According to gender construction theories (Coltrane, 2000) , couples' division of household labor emerges from genderrole attitudes or "ideologies" internalized in the socialization process. Through domestic work, women enact their female identity. Men demonstrate their masculinity by avoiding these activities, particularly female-typed tasks of routine housework (West & Zimmerman, 1987) . The resulting gender role-playing is seen as a fundamental feature of marital households, persisting throughout all stages of coupled lives. Importantly, the associated division of household labor emerges largely independent of each spouse's participation in the workforce, given that time constraints and opportunity costs in the labor market do not offset gender role expectations in the home (Ferree, 1991) .
The time availability hypothesis explains a couple's division of labor on gender-neutral grounds (Coltrane, 2000) . Gender neutrality implies that although time constraints associated with market work are distributed unequally across men and women, their effects do not vary by gender. If both spouses had equal time constraints, there would be no reason to expect a gender gap in their division of labor. Conversely, this gap would be most pronounced in highly specialized sole-breadwinner households, irrespective of whether the breadwinner is male or female. Szinovacz (2000) has argued that both perspectives are not mutually exclusive but can be organized into a hierarchy of higher-level and lower-level transformation rules. According to this view, gender role theories explain more of the overall picture of couples' division of household labor, whereas time availability constitutes a second-order explanation that accounts for some of the fluctuations observed over the life course.
For the purposes of the present study, we focus only on each perspective's predictions regarding changes in couples' division of housework across the retirement process. In our analysis, we will also consider to what extent these changes affect levels of housework in order to obtain a fuller picture that allows us to adjudicate between both perspectives.
Although the perspectives of gender construction and time availability explain couples' division of labor in fundamentally different ways, their predictions are identical for changes between the preretirement and the postretirement division of housework in dual earner couples. According to gender role theories, these stages do not differ in meaningful ways: Transitions to retirement are not expected to (a) alter gender norms, (b) transform gender identities, and (c) render household labor less important in the daily reproduction of gender norms and identities.
According to the time availability hypothesis, there is also no reason to expect differences in dual earner couples' division of household labor between the preretirement stage and the postretirement stage. Before retirement, both spouses' work hours limit their time available to perform household labor. After retirement, these time constraints vanish for both spouses. Despite major absolute shifts in time available to each retiree, their time constraints relative to one another do not change when comparing preretirement and postretirement stages in dual earner couples.
Based on these considerations, we hypothesized the following: In dual earner couples, the gender gap in household labor does not differ between the preretirement stage and the postretirement stage (Hypothesis 1).
The two theoretical perspectives lead to contrasting expectations for the transitional phase initiated by the first spouse's retirement and completed by the second spouse's retirement. According to gender construction theories, the expectation of continuity in couples' division of household labor extends throughout this phase. Shifts in market work, even if substantial, are not expected to involve a renegotiation of gender roles. A husband who retires first might even cut down on domestic activities to compensate for dissonance in his gender identity while his wife acts as a sole earner. This idea is known as the compensation hypothesis (Brines, 1994) . Furthermore, gender construction theories do not expect couples to react strongly to new constellations of relative resources, given that gender itself is considered more important than any other factor in predicting their division of household labor (Shelton & John, 1996) . Consequently, there is no reason to expect major shifts in couples' division of household labor across the transitional phase in which both spouses retire from the workforce.
Based on gender construction theories, we hypothesized the following: In dual earner couples, the gender gap in household labor remains unchanged after the first spouse's transition to retirement (Hypothesis 2a); in dual earner couples, the gender gap in household labor remains unchanged after the second spouse's transition to retirement (Hypothesis 2b).
According to the time availability hypothesis, a contrasting pattern can be expected. In dual earner couples, the first retirement entails a substantial shift in time availability. A retiree's performance of household labor is no longer constrained by work hours, whereas spouses who continue working still face these competing demands on their time. The time availability hypothesis predicts that couples respond to this shift in the market sphere by adapting their division of labor in the domestic sphere. If the husband retires first, couples would temporarily shift toward arrangements in which the retired husband performs a higher share of domestic work. Following the wife's retirement, couples would revert to their preretirement division of household labor, adapting to the convergence in spouses' relative time availability. According to the principle of gender neutrality, a similar pattern would apply to the reverse sequence of retirement transitions (i.e., women retire first) in dual earner couples.
Based on this rationale, we hypothesized the following: In dual earner couples, the division of household labor changes after the first transition to retirement: the spouse who retires first performs more household labor, whereas the spouse who remains employed performs less household labor (Hypothesis 3a); in dual earner couples, the division of household labor changes after the second transition to retirement: the spouse who retires second performs more household labor, whereas the spouse who retired first performs less household labor (Hypothesis 3b).
Methods

Data and Sample
Our analysis was based on the German Socio-economic Panel Study (SOEP, version 30, 10.5684/soep.v30; Wagner, Frick, & Schupp, 2007) . The SOEP is a large-scale panel survey of households and individuals. Thirty annual waves of panel data are available for the period between 1984 and 2013. For the purposes of our study, the SOEP offers annual data provided by both spouses not only on hours of paid work but also on hours spent on routine housework and on transitions to retirement.
For our analysis, we selected a sample of continuously married, heterosexual dual earner couples who were "at risk" of retirement and observed continuously before and after the typical age of retirement. In line with previous studies (Kühhirt, 2012; Szinovacz, 1996; , we cut the observation window at lower (45 years for the wife and 50 years for the husband) and upper age bounds (75 years for both) and we removed left-censored couples in which at least one spouse was retired upon first observation.
We conditioned on dual earner couples, in which both spouses were in the labor force on at least one occasion across the observation window. Finally, we restricted the sample to couples observed at least twice in the panel.
After all restrictions, our sample consisted of 3,288 older dual earner couples observed across 31,040 couple-years. For 26.2% of these couples, we observed both spouses' transitions to retirement; for 15.3%, we observed only the husband's retirement; for 4%, we observed only the wife's retirement. For the remaining 54.5% of couples, we observed no transition to retirement. Because these couples still provided information on the division of housework during later stages of working life, we kept them in the sample. We used multiple imputation to impute all missing values on our analytical variables. In the Supplementary Material, we provide more details about the retirement system in Germany, our sample selection and imputation procedure, and a descriptive overview of our analytical sample in terms of time-constant characteristics. Table 1 includes information about all variables. Our outcome variables were based on an annual survey question about hours spent on routine housework such as washing, cooking, and cleaning. From these data, we created variables to measure the gender gap in routine housework in absolute and in relative terms (Coltrane, 2000) , considering each spouse's hours spent on housework as well as the husband's percentage share of a couple's total hours.
Measures
Our main predictors pertained to the process of retirement. We measured this process by two indicators, one for changes in self-reported retirement status and one for changes in work hours. There were three reasons for using both indicators. First, given the "fuzzy," gradual, and flexible nature of transitions to retirement that include subjective as well as objective aspects for withdrawal from the labor force (Settersten & Mayer, 1997) , these indicators captured retirement not only as a meaningful status passage in an individual's life course but also in terms of the associated changes in work hours. Second, given our interest in retirement sequences, the indicator for self-reported retirement allowed us to define a couple's retirement sequence by permanent changes of status rather than the associated fluctuations in work hours surrounding these status passages. (If a respondent reported being retired, we carried this status forward across all subsequent panel observations. Multiple retirement transitions in individual work biographies were rare. After their initial transition to retirement, less than 4.5% of individuals returned to other employment states. The wave-to-wave probability of staying in retirement was 99.2%. In additional analyses (not shown), we estimated baseline models in which we compared the effects of retirement defined as a permanent state to the effects of retirement defined as a volatile state (i.e., time varying after the initial transition). The estimates were almost identical, indicating that our results were not affected by our decision to treat subjective retirement as a permanent status.) Third, by combining an indicator variable for subjective retirement as a status passage with a measure for the associated changes in work hours, we were able to study changes in housework for the ideal-typical scenario of retiring from a full-time job to zero work hours. Although retirement transitions are often not that clear-cut, this analytical setup was well suited to test our hypotheses. To account for threshold effects of economic activity and potentially nonlinear effects of work hours, we additionally included dummy variables indicating zero working hours for either spouse.
We identified self-reported retirement by a change of a respondent's employment status from any type of paid employment to retirement. This change was recorded annually, occurring between the previous and the current wave. We defined the following sequences of retirement: (a) husband retired first; (b) wife retired after husband; (c) wife retired first; (d) husband retired after wife; and (e) both retired jointly. As measures of work hours, we included the husband's and the wife's daily hours of paid work. These measures allowed us to measure changes in work hours across the retirement process, to account for work hours after retirement, and to model retirement as a complete withdrawal from paid work (i.e., conditioned on being retired and spending zero hours on paid work).
In addition, we included two time variables. First, we modeled duration dependence by a variable counting the years after the first retirement (of either spouse) observed in the panel. Second, we included the husband's age to capture changes over time in housework that may not be attributable to retirement but to changes over marital duration (Artis & Pavalko, 2003; Bun Lam, HcHale, & Crouter, 2012) . (In our statistical model, changes in husband's age are perfectly collinear with elapsed time or marital duration.)
As control variables, we included each partner's satisfaction with health to account for health declines limiting their ability to perform housework. Furthermore, we added three controls for potential change over time in the demand for housework: (a) children living in the household; (b) size of the living unit; and (c) an indicator variable for whether the couple's household had a yard.
Statistical Model
We estimated three sets of couple-level fixed-effects models for relative and absolute changes in routine housework: (a) models for the husband's housework hours; (b) models for the wife's housework hours; and (c) models for the husband's percentage share of the couple's total housework hours. For each set, we proceeded in four steps. We started with the variables for retirement sequences (Model 1a-c) and next added the time variables (Model 2a-c) , the variables for work hours (Model 3a-c), and controls (Model 4a-c). The fixed-effects models are restricted to within-couple variation over time, rendering the effects of all time-constant variables inconsequential (Allison, 2009) . In order to retain information about the preretirement levels of the outcome variables, we additionally estimated a constant for the expected value of each outcome conditional on all covariates equaling zero. The Supplementary Material includes more details about the models and information about additional robustness checks.
Results
In Table 2 , we present the results from the fixed-effects models for husband's (Models 1a-4a) and wife's hours (Models 1b-4b) of routine housework as well as for the husband's share of a couple's total housework hours (Models 1c-4c). We start with a baseline model for average changes in housework across transitions to retirement. (In the models presented in Table 2 , preretirement is the reference category. In the Supplementary Material, we provide additional Notes: SOEP-long, version 30 (1985 SOEP-long, version 30 ( -2013 . N = 3,288 married couples. N = 31,040 observations (couple-years). Notes: SOEP-long, version 30 (1985 SOEP-long, version 30 ( -2013 Figure A1 and Table A3 ).) If the husband retired first, his daily housework hours (Model 1a) increased, on average, by 0.63 hr, while their wives' housework hours declined by 0.23 (Model 1b). Upon the wife's retirement, her already-retired husband's increase in housework hours dropped to an 0.40-hr increase compared with his preretirement level (decline significant at p < .001), whereas the wife's housework hours increased to exceed her preretirement level by 0.22 hr.
Looking at the reverse sequence (i.e., wife retires first, husband retires after wife), the tradeoff was less pronounced. After the wife's retirement, her housework hours increased by more than half an hour per day (Model 1b), whereas her nonretired husband's hours remained almost unchanged (Model 1a). Upon the husband's retirement, his already-retired wife's increase in housework hours dropped to a 0.37-hr increase compared with her preretirement level (decline of 0.60 − 0.37 = 0.23 hr, p = .001), while the husband's housework hours increased to exceed . Predictions (including 95% confidence intervals) simulate the following scenario separately for three sequences of retirement: dual earner couple in which both spouses work full-time (8 work hours a day) before retirement, and both retire to inactivity (0 work hours a day). All covariates fixed at their means. See Table 2 his preretirement level by 0.56 hr. For the final sequence considered in our models-joint retirement-Model 1a and b shows that both spouses increased their housework hours by a similar amount (difference in coefficients not statistically significant).
Looking at Model 1c for average changes in the husband's share of a couple's total housework hours, we found a temporary increase of almost 14% points if the husband retired first. This increase was approximately cut in half after his wife followed into retirement. For the reverse sequence, Model 1c shows that the housework share of a working husband was unresponsive to his wife's retirement, but increased by approximately 8% points after he followed suit.
Next, we added the time variables (Model 2a-c), the variables for work hours (Model 3a-c) , and the controls (Model 4a-c) . According to the time availability perspective, we would expect that changes in work hours explain the effects of the retirement variables on hours and shares of housework. In line with this hypothesis, we found notable changes in the retirement variables after adding the indicators for market work. The variables for work hours were centered at 8 hr a day (i.e., full-time work) for both husband and wife, thus conditioning the constant to the expected value of the outcome among nonretired dual fulltime earners. Changes in couples' market work explained most of the effects found for the indicators for transitions to retirement. These findings underline how husbands' and wives' performance of housework was determined not only by their own work hours but also by the work hours of their spouses. Based on Model 3, a husband's (wife's) change from working full-time to inactivity, for example, was associated with a near 51 ( Among working husbands, a 1-hr decrease in daily market work was associated with a 0.04-hr increase in routine housework (Model 3a); among working wives, the corresponding estimate showed a 0.14-hr increase in housework (Model 3b). This indicates weak overall tradeoffs in terms of time spent in market and domestic spheres both for men and women, although the elasticity of housework to market work was somewhat higher among women. This is further corroborated by changes observed in the constant after adding the variables for work hours. For example, the constant term-pertaining to the husband's share of housework in the preretirement stage-increased only slightly from 18.87% (Mode 2c) to 20.43% (Model 3c) after controlling for differences in work hours.
Despite the relatively weak effects of work hours, no substantial associations between the variables on selfreported retirement status and changes in housework hours remained after accounting for changes in market work. In terms of the husband's relative contribution (Model 3c), we obtained equivalent findings. Adding the controls in Model 4 (a-c) did not affect this pattern.
To evaluate our hypotheses, we present the results for a theoretically meaningful scenario for retirement from a fulltime job into inactivity. Figure 1 plots predicted trajectories for hours and shares of housework applied to dual earners who retire from a full-time job (8 work hours per day) to complete inactivity (0 work hours per day), based on the full specification (Model 4-c) and holding all other variables at their means. Predicted changes due to retirement are shown for three sequences: the husband retires first (lefthand panel), the wife retires first (middle panel), and both spouses retire jointly (right-hand panel). The top row of Figure 1 shows changes in the husband's housework hours (Model 4a) and the wife's housework hours (Model 4b); the bottom row shows changes in the husband's share of a couple's total housework hours (Model 4c). Typical time spans between the husband's and the wife's retirement are defined by median durations between these transitions (obtained by a Kaplan-Meier estimation, results not shown).
According to Hypothesis 1, the gender gap in household labor remains unchanged between preretirement and postretirement stages in dual earner couples. The plots shown in Figure 1 support this hypothesis. Our relative measure for the gender gap-the husband's share-differed only minimally between these stages, regardless of the retirement sequence (bottom row of Figure 1 ). It is important to note, however, that the gender gap increased in absolute terms, as indicated by a comparison between the husband's and the wife's hours of housework in the preretirement stage and the postretirement stage (top row of Figure 1 ).
Our remaining hypotheses pertained to the transitional phase connecting these stages. According to gender construction theories, the performance of housework is unresponsive to shifts in market work that are associated with a phase in which both spouses retire consecutively from the workforce (Hypothesis 2a and Hypothesis 2b). According to the time availability hypothesis, the performance of housework adapts to these shifts (Hypothesis 3a and Hypothesis 3b). The plots shown in Figure 1 lend qualified support to the latter hypotheses. Looking at the husband's share, shifts across the transitional phase of retirement were substantial, particularly if the husband retired first. In this case-defined for a husband who retired from a full-time job while the wife continued working full-time-his share of housework temporarily doubled from 20% to 40% and reverted to the preretirement level after the wife's retirement.
It is important to note, however, that wives still performed a larger share of routine housework than their husbands even while they acted as sole full-time earners. This point is further illustrated by the changes found for individual hours of housework across the transitional phase in which both spouses retired (top row of Figure 1 ): Full-time working wives performed approximately half an hour more of routine housework than their fully retired husbands.
The results on the controls ( Supplementary Table A2) showed that changes in the presence of children and in living space were associated with changes in wives' not but in husbands' hours of housework. Improvements in husbands' and wives' health showed slight positive effects on housework. Furthermore, husbands' housework hours were more responsive to changes in wives' health than vice versa.
Discussion
This study examined how transitions to retirement influenced the division of housework in dual earner couples. Our analysis went beyond previous research, which had focused on male breadwinner couples and considered only the husband's retirement (Caltabiano et al., 2016; Leopold & Skopek, 2015) . In contrast to these studies, our findings pertain to current and future cohorts of couples who approach retirement as dual full-time earners.
Based on theories of gender construction and time availability, we formulated hypotheses about stability and change in dual earner couples' division of household labor, as both spouses retired from the workforce. First, we considered differences between the preretirement stage in which both spouses worked for pay and the postretirement stage in which both spouses had relinquished their worker roles. In this regard, both theoretical perspectives yielded identical predictions, albeit for different reasons. Consistent with these predictions, our analysis showed that the relative gender gap in household labor remained unchanged between the preretirement stage and the postretirement stage. This result contrasts with the findings reported for male breadwinner couples, which indicated a converging gender gap in household labor after retirement (Caltabiano et al., 2016; Leopold & Skopek, 2015) . For the absolute gender gap measured in hours of housework, we even found an increase compared with the preretirement stage.
Second, we also considered the transitional phase connecting the preretirement stage and the postretirement stage. Given the contrasting predictions for this phase, these analyses allowed us to adjudicate between both theoretical perspectives. The results suggest that the time availability hypothesis fits more closely with changes in couples' division of household labor observed across both spouses' transitions to retirement. Spouses who retired first performed more housework, whereas their partners performed less. This occurred regardless of whether the husband or the wife retired first. On average, husbands who retired first doubled up on their share of housework, reaching a temporary peak of 40%. Conversely, wives who retired first substantially increased their housework hours, decreasing their husbands' share to a temporary nadir of approximately 10%. None of these shifts were permanent, as couples reverted to their previous shares of housework after both spouses had retired.
Consistent with the time availability hypothesis, these findings show that dual earner couples responded to shifts in market work by adjusting their division of labor in the domestic sphere. Our results corroborate previous research showing that retirement influences housework and, more generally, that couples adapt to changes in the market sphere (Shelton & John, 1996; Szinovacz, 2000) . Yet, although our focus on spouses' relative contributions and on changes in couples' division of household labor has supported the time availability hypothesis, this evidence must be weighed against findings on absolute contributions and on levels of participation in housework. In preretirement as well as postretirement stages, wives performed the lion's share of these tasks, net of differences in time constraints measured in terms of work hours. Most notably, fully retired husbands still performed less hours of housework than their full-time working wives. These patterns cannot be explained by the time availability perspective. Szinovacz (2000, p. 89) has argued that an allocation of housework that is based on available time may reflect "lower-level transformation rules (…) subject to higherlevel rules that include power structure and ideology." If these higher-level rules take precedence over time availability, the latter remains a second-order explanation for couples' division of household labor over the life course. Gender construction theories still explain more of the overall picture, although the shifts observed in the present study are not consistent with this perspective.
It is important to note, however, that our data were drawn from a relatively traditional context in terms of gender roles (DiPrete, 2002) . This is particularly true for our analytical sample consisting of retirement cohorts from the past two decades. It is conceivable that future cohorts of dual earner couples are characterized not only by a lessgendered division of labor in preretirement years but also by a stronger tradeoff between hours of market work and hours of housework. To substantiate this claim, future life course research on the division of labor in couples should focus on the spearheads of gender equality currently found in Scandinavian countries.
In studies on the division of household labor, and time use in general, longitudinal findings on changes in later life are still scarce (Hank & Jürges, 2007; Kahn, McGill, & Bianchi, 2011; Leopold & Skopek, 2014; Solomon, Acock, & Walker, 2004) . As demonstrated in the present study, a focus on older couples contributes not only to understanding the division of labor across the life course but also to gaining further insight into the mechanisms that produce gender inequality. A focus on later life is also important to extend the scope of theories on couples' division of labor. Extant formulations of these theories are predicated on couples dividing their labor between the market sphere and the domestic sphere. The postretirement stage is not commonly theorized. This applies particularly to theories of relative resources that are concerned with spouses' relative productivities in the market work and domestic work. Becker (1991) , for example, did not theorize gender specialization and efficiency after retirement. Similarly, exchange theories focus on couples negotiating the distribution of market and domestic work (Sørensen & McLanahan, 1987) . Extending these theories to the postretirement stage could contribute to understanding the division of labor in later life, and the associated gender inequalities, above and beyond the current study's findings. Studies informed by Becker's theories could examine, for example, to what extent relative productivities within the domain of domestic work translate into an efficient division of tasks, such as cooking, washing, cleaning, repairs, gardening, paperwork, errands, and so on. Studies testing exchange theories could examine whether, and to what extent, pension incomes matter for bargaining over tasks of routine housework.
Filling these gaps of theoretical and empirical knowledge about couples' division of labor is important, given that that today's retirees can expect to spend decades in good health (Leinonen, Martikainen, & Myrskylä, 2015) . Research has portrayed this life stage as a prolific period in which older adults perform various productive activities such as volunteering, care work, and domestic work (Gonzales, MatzCosta, & Morrow-Howell, 2015) . Our findings on the latter category show that women perform the lion's share of these activities even in former dual earner couples. Gender differences of similar magnitude have been shown for care work, in particular elder care (Hill, 2015; Stone, Cafferata, & Sangl, 1987) and grandparenting (Leopold & Skopek, 2014) . This larger picture of empirical findings suggests that women are more productive in older age than men, at least where contributions to individual and household maintenance are concerned. In future decades, demographic shifts will further increase the relevance of studying the division of labor in later life, and the associated gender inequalities, as the baby boomers enter retirement age.
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